ST CUTHBERT’S CATHOLIC PRIMARY SCHOOL
ANTI BULLYING POLICY
Mission Statement

‘Our school is a friendly and safe place for us to learn and play’
What is Bullying?
According to the DfE document ‘Preventing and Tackling Bullying – Advice for Head teachers, staff and
Governing Bodies, bullying may be defined as:
‘’Behaviour by an individual or group, repeated over time, that intentionally hurts another individual or
group either physically or emotionally’’.
Specific types of bullying include those relating to:
• race, religion, culture or gender;
• SEN or disabilities;
• appearance or health conditions;
• sexual orientation;
• young carers or looked after children or otherwise related to home circumstances;
• sexist or sexual bullying.
It can take place between pupils, between pupils and staff, parents and staff or between staff; by
individuals or groups; face-to-face, indirectly or using a range of cyber bullying methods.
Acts of bullying can include:
• name-calling;
• taunting;
• mocking;
• making offensive comments;
• kicking;
• hitting;
• pushing;
• taking belongings;
• inappropriate text messaging and emailing;
• sending offensive or degrading images by phone or via the internet e.g. via Social Networking sites;
• producing graffiti;
• gossiping;
• excluding people from groups;
• spreading hurtful and untruthful rumours.
Cyber bullying can be defined as the use of information and communications technology particularly
mobile phones and the internet, deliberately to upset someone else. Cyber bullying that occurs while
pupils are under the schools direct supervision will be dealt with in line with the Whole School Behaviour
Policy.
In cases where cyber bullying occurs while pupils are outside our direct supervision (i.e. at home), parents
will be encouraged to report these incidents to the police as criminal laws (such as those pertaining to
harassment, threatening and menacing communications) may apply. The school wherever possible will
support parents in this, and may impose a sanction upon the bully where this individual is recognisable.

The Law
St Cuthbert’s Catholic School endeavours to comply with the legal requirements placed on schools and the
Governing body to determine detailed measures (rules, rewards, sanctions and behaviour management
strategies) that ‘’encourage good behaviour and respect for others on the part of pupils and in particular
preventing all forms of bullying among pupils’’ Education and Inspections Act 2006 , section 89. The school
will exercise its legal powers (as outlined in section 89/5) and (section 91, Education and Inspections Act
2006) as deemed appropriate and practicable.
Schools are required to comply with the new equality duty ‘The Equality Act 2010’. The public sector
equality duty has three aims:
• Eliminate unlawful discrimination, harassment, victimisation and any other conduct prohibited by the
Act;
• Advance equality of opportunity between people who share a protected characteristic and people who
do not share it; and
• Foster good relations between people who share a protected characteristic and people who do not
share it.
Reporting and Recording Incidents of Bullying
Pupils and parents are encouraged to report bullying to any member of staff. Incidents are in the first
instance referred to the pupil’s Class teacher or Headteacher to be investigated, appropriate action taken
and parents will be informed promptly using usual school procedures. Pupil voice is important at this
school and pupils are encouraged through various means to report any incidents of bullying behaviour
which they encounter personally or become aware of. This is reinforced via assemblies, Anti-Bullying
Week, PSHCE and during class/circle time. The Whole School Behaviour Policy also reinforces the school’s
expectation as to how members of the school community should conduct themselves. A log will be
maintained of racist incidents and information on incidents of bullying.
Tackling Bullying
The aim of any anti-bullying intervention is to safeguard and support the victim, discipline and modify the
behaviour of the bully with a view to prevent, de-escalate and stop further incidents of harmful behaviour.
Strategies for Dealing with Bullying
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Ensuring that there is a promotion of an open and honest anti-bullying ethos in the school
Investigate all allegations of bullying
PSHCE programme that discusses issues such as diversity and anti-bullying messages
Calendared anti-bullying week
Poster and leaflet campaigns – designed and written by pupils
Assemblies both whole school and class/form that promote a sense of community
Class discussions and role plays in Drama, English and RE that draw out anti-bullying messages
Circle time
Access to bully boxes
Acceptable Internet Use policy is signed by all and e-safety is discussed in ICT lessons.
On-going staff induction and training programme
Adequate staff supervision at lunch and break times
Clear and consistently applied policies for Behaviour and Uniform
Home school agreement signed by all pupils and parents

Strategies for Dealing with the Bully
•
•
•
•
•
•

Disciplinary sanction imposed by not taking part in playground activities
Engage promptly with parents to ensure their support and involvement
One to one interviews with staff
Counselling offered
Work with the educational psychologist or other outside agency
Anger management strategies discussed

Strategies to Support a Victim
•
•
•
•
•
•

Disciplinary sanctions as appropriate applied to the bully
Counselling offered
Out of lesson support
One to one parental interview, parental support and involvement
Private diaries given
Self-assertive strategies discussed
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